IMOJIUTHUKA 3A Bb3HATPAIKJIEHISITA HA
wiaenosere Ha HaazopHus cbBeT,
Yupapureanust cbBeT 1 OAUTHAS KOMUTET

na ,, KOPAJIO BBJITAPUSI" AJl

Yy, 1. /1/ Hacrogmara  ,Jlonmatuxka  3a
Bh3HArpaXeHmsITa Ha wieHoBere Ha HajmzopHus
CHBET, YIIpaBuTeNHUS cbBeT ¥ OJUTHHS KOMHUTET Ha
, KOPAJIO BBITAPUA" A (,llonurrka 3a
Bh3HArpaKaeHusTa" WITH ,JlomaTukara")
periaMeHTupa SICHH M OOCGKTHBHM NPHHIMINA |
IpaBuia 34 OIpeielisHe, U3IIALaHe i OTOBECTIBAHE
Ha BB3HATPAXKIECHHATA Ha JHUIATA, KOMUTO 3aeMar
JIU'BKHOCT Karo wienoBe Ha HajsopHus, Ha
Vupasutenuus cbBeT M Ha ONWTHHS KOMUTET Ha
,KOPAJIO BBJICAPVA AJl, B Ka4eCcTBOTO My Ha

nmyOIMYHO  JPYXKECTBO, IIPH M 1O  TIOBOX
M3IBIIHEHUETO HA TEXHUTE IIPABOMOIIIMSL.
/2/ TlonmuruxaTa 3a BB3HArpaXJeHHWATa €

paspaboTeHa ChBINIACHO 3akoHa 32 IyOIHYHOTO
nperarane Ha nennu xomka 1 Hapen6a Ne 48 ma
Komucusira 3a punancos zagzop ot 20 mapr 2013 r.
38  U3WCKBAHUATA  KBbM  BB3HATPAKICHHITA.
[TosuTukaTa ¢ OIJIel Ch3/laBaHe HaA IIPO3pavHa
BLTPEIIHOYCTPOHCTBEHA paMKa 3a CIPaBEIUBO
dbopmMupane Ha BB3HATPAK/ICHUATA HA WICHOBETE Ha
HaJ[30pHUsL CHBET, Ha VIIPABUTEIHUS CHBET ¥ OnuTHYS
KoMHTET © € WM3IsI0 chobpaseHa ¢ ycraBa Ha

IPYIKECTBOTO.

13/ Hacrosmara O TUKATA 3a
Bh3HATPWKACHUSITA € B CLOTBETCTBHE  C
PeryJiaTOpHUTE  HM3UCKBAHMS  KBbM  IyOIHYHHTC
IPYIKECTBA H:

1.701pHrHACS 33 IOCTUIAHETO HA OM3HEC IENUTE H
crpatermara 3a Owmeme passutue Ha ,,KOPAJIO
BBIITAPUSA“ AJl, c ormiex  JABITOCPOYHUTE
MHTEPECH U YCTOMIMBOCT, KAKTO H C IOABPIKAHETO
Ha cTabuiIHO (PUHAHCOBO CHCTOSHKE HA JIPYIKECTBOTO
u rpynara KOPAJIO.

2.0mMcBa 1O siceH M pasbupaeM  HauHH
KOMIIOHEHTHTE HA IIOCTOSHHOTO M IIPOMEHIIUBO
Bhb3HArpaXJeHue, KOWTO  Morar Ja onaar
IIPEIOCTABEHH Ha YICHOBETE Ha Ha[30pHUs CHBET, Ha
vupapureaHust cpBer M OIMTHHS KOMHTET B
cpoTBeTCTBME ¢  Hacrosimata IlommTka  3a
BB3HATPAKIECHUATA, KAKTO H TEXHHS OTHOCHUTENICH
TSI,

3. memu Ja Hacepud JH0OpoTo M eEKTHBHO
yIIpaBjIeHUe U IIPUBIMYAHETO Ha
BHCOKOKBAIMGHIUPAHN JHIA B YIPABICHHETO Ha
npyxectBoro  u  rpymara Ha  ,,KOPAJIO
BBITAPUSA“ AJl uHa BBTpEIIHHS I1a3ap W B
MEXIyHapOoJeH IUIaH U ChHINO Taka Jia IPef0TBPaTh
[IOTEHIMAIHOTO BB3HMKBaHE Ha KOH(IMKT Ha
wHTepecH.  llpwiaraiiky  Te3H  pasropeow,
JIpyO)XKeCTBOTO TIapaHTHpa ITHJIHO CHOTBETCTBUE C
Hai-mobpuTe  TpakTHKM M CTaH;apTH 32
KOPIIOPATHBHO yIIpaBIIEHHE,

/4/B oOxBara Ha HACTOJIIATa IOIMTHKA ITOIaIaT

REMUNERATION POLICY FOR MEMBERS OF
The Supervisory Board, the Management Board
and the Audit Committee
of KORADO BULGARIA AD

Art. 1./ 1/ This "Remuneration Policy of the members of
the Supervisory Board, the Management Board and the
Audit Committee of' KORADO BULGARIA "AD ("
Remuneration Policy "or" Policy ") regulates clear and
objective principles and rules for determining, paying and
disclosure of the remuneration of the persons who hold
positions as members of the Supervisory Board, the
Management Board and the Audit Committee of
KORADO BULGARIA AD, in its capacity as a public
company, during and on the occasion of the exercise of
their powers.

/ 2 | The remuneration policy has been developed in
accordance with the Public Offering of Securities Act and
Ordinance No 48 of the Financial Supervision Commission
of March 20, 2013 on the remuneration requirements. The
policy with a view to creating a transparent internal
framework for fair formation of the remuneration of the
members of the Supervisory Board, the Management
Board and the Audit Committee is fully compliant with
the Articles of Association of the company.

/ 3 / The current remuneration policy is in accordance
with the regulatory requirements for public companies
and:

1. contributes to the achievement of the business goals
and the strategy for future development of "KORADO
BULGARIA" AD, in view of the long-term interests and
sustainability, as well as with the maintenance of a stable
financial condition of the company and the KORADO
group.

2. describes in a clear and comprehensible manner the
components of the permanent and variable remuneration
that may be provided to the members of the Supervisory
Board, the Management Board and the Audit Committee
in accordance with this Remuneration Policy, as well as
their relative share;

3. aims to promote good and effective governance and
the involvement of
highly qualified persons in the management of the
company and the group of "KORADO BULGARIA" AD
on the domestic market and internationally and also to
prevent the potential occurrence of conflicts of interest.
By applying these regulations, the Company ensures full
compliance with corporate governance best practices and
standards.

/ 4 / The scope of this policy includes the remuneration of



Bh3HAPKICHHUITA Ha  JMIaTa 9ICHOBE Ha
Haf30pHUsSI CHBET, Ha VYIPABUTEIHHA CBBET H
OmutHusa xomurer Ha " KOPAJIO BBIIIAPWS "

Al

. 2. /1/ Tlpu wmsrorsHe Ha llommrTHiara 3a
BB3HATPAKICHISATA Ca OTYETEHH Bb3HArpaXKICHIATA
U YCIOBHSTA HA TPYJ Ha CIy)XHUTCIUTE B
JPY’KECTBOTO, KaTO Ca B3ETH IPEABUJ CICIHUTE
[oKas3aTeld - CpejHa 4YHUCIEHOCT Ha IIepCcoHana,
paboTHa 3amulata ¥ CTaX, MpUAOOUBKHTE |
MAaTepUATTHUTE CTUMYJIH KOHTO IIOJIydYaBaT, KaKTo M
paboTHO HAaTOBapBaHE H paboTHa cpejia.

/2/CBOTHOIIEHHETO MEXJy 3alllallaHeTo Ha
YjeHOBeTE HA HaJ30pHUS CHBET, Ha YIIPaBHTEITHUS
ceBer u Opuraus xomurer ma ,,KOPAJIO
BBITAPUAC AJl wu  BB3HarpaxjieHusTra Ha
OCTAHAIIUTE CIY)XUTEIM € 00eKT Ha IIATeNIeH Ha/I30p
H ¢ eIUH OT KIIOYOBHTE (haKkTopa IIpH B3eMaHe Ha
pellieHne 3a OIpe/ielIHe Ha Bh3HArpaXkJCHUsITa Ha
YJIeHOBETE HA HAJ30PHHUS CHBET, Ha VIIPABUTEITHHS
¢bBeT B OMUTHHS KOMUTET.

/3/UnenoBere  Ha  Ha#30pHHS  CHBET, Ha
Vipaputenuus cbBer ¥ OmuTHES KOMHTET Ha
,KOPAJIO EBJIAPUS™ Al morar ia moiyvaBaT
IPYT'H Bh3HATPAXKICHUS, BKIIOUUTENHO IIOCTOSHHA 1
IPOMEHJIMBA 1 JIOTOBOPEHM B JPYXKECTBA B KOHTO
WU3NOBIHABAT  YIPAaBICHCKM  W/MIH  KOHTPOIIHH
(dyHKIHN.

/4 /Crpykrypata Ha BB3HarpaXKIeHWsTa Ha
yleHoBeTe Ha HaJ30pHUS CHBET, Ha YIIPpAaBUTEIHHA
ceBer M OpnuTHHS KOMHTET, ce (QopMupa OT
eleMEHTH, KOMTO B KOMOMHanus TIapaHTupa
[IOJIXOJAII0  CHOTHOILIEHUE W CIIPaBe/UIMBO
Bh3HArpaXIECHHE, B CHOTBETCTBHE ChC CTPATErUsiTa,
LIEJIATE, IIEHHOCTUTE U JBITOCPOYHOTO Ch3/IaBaHe Ha
croitHocT 3a rpynarta Ha ,, KOPAJIO " karo 1sio.

Yn, 3. /1/ C wacrosmara llomutuka 3a
Bh3HATPANICHUATA, 00110TO crOpanne  Ha
aKnMoHepUTe  0/00psiBA  CIEJHHUTE  BBH3MOXKHU
eJeMEeHTH Ha  O00IIOTO  BB3HATPAKIECHHE  HHU
YJICHOBETE HA HAJ30PHUS U HA YIPABUTEIHHS CHBET
Ha ,, KOPAJIO BBJIT'APVS" AJT:
1.0CHOBHO (TIOCTOSHHO) BB3HATPAXKICHHE;
2.00e3meTenys IpH IPEeJCPOYHO IIpeKpaTsBaHe Ha
JIoroBopa - IUIAlaHMs, CBBP3aHM CBC CPOK Ha
Npeu3BecTHe IPU IIPEKpaTsIBaHe Ha IOroBOpa MM
IIAIAHEs, IpPEeIBUJICHH B Kiaysa, 3a0paHsBaiia
U3BHPIIBAHETO HAa KOHKYPEHTHA MAEHHOCT CIeN
npeKpaTsIBaHe Ha JOTOBOPA, CXEMHU 3a JIOTBIHUTEIHO
J0OPOBOJIHO TIEHCHOHHO OCHIYpsBaHE W JPYyrH
TTOJI00HH.

/2/Ctpykrypara Ha OOLIOTO BB3HArpaXXJcHHE Ha
yjgeHoBeTe Ha HaI30pHHS CHBET, HAa YIIPABHTEIHUS
coBer u OuurHus kxomurer ma L, KOPAJIO
BBJITAPUS“ A]l e pernmamenTrpana B pasaen II xa
Hacrosimara IlonuTHka, a H3BBH 00XBaTa i MOXKe Ja
ce W3MEeHH WM JOIBJIHMA C OTJAETHO pelIeHHe Ha
O6mo crOpanne Ha akIMOHEPUTE.

. 4. / 1 / Ilpu mpuinarase Ha HacTosIIATa
ITonuTHKA M ONIpeesiHe Ha

the members of the Supervisory Board, the Management
Board and the Audit Committee of KORADO
BULGARIA AD.

Art. 2./ 1 / When preparing the Remuneration Policy, the
remunerations and working conditions of the employees
in the company are taken into account, taking into account
the following indicators - average number of staff, salary
and length of service, benefits and material incentives
they receive, as well as work load and working
environment.

2/ The ratio between the remuneration of the members
of the Supervisory Board, the Management Board and the
Audit Committee of KORADO BULGARIA AD and the
remuneration of the other employees is subject to
thorough supervision and is one of the key factors in
deciding on the remuneration of the members. of the
Supervisory Board, the Management Board and the Audit
Committee.

/3/ The members of the Supervisory Board, the
Management Board and the Audit Committee of
KORADO BULGARIA AD may receive other
remunerations, including fixed and variable and agreed in
companies in which they perform management and / or
control functions.

/4/ The remuneration structure of the members of the
Supervisory Board, the Management Board and the Audit
Committee is formed by elements that in combination
guarantee an appropriate ratio and fair remuneration, in
accordance with the strategy, goals, values and long-term
value creation for the group of "KORADO" in general.

Art. 3. /1/ With this Remuneration Policy, the General
Meeting of Shareholders approves the following possible
elements of the general remuneration of our members of
the Supervisory Board and the Management Board of
KORADO BULGARIA AD:

1. basic (permanent) remuneration;

2. indemnities upon early termination of the contract -
payments related to a notice period upon termination of
the contract or payments provided for in a clause
prohibiting the performance of competitive activity after
termination of the contract, schemes for additional
voluntary pension insurance and the like.

/2/ The structure of the total remuneration of the
members of the Supervisory Board, of The Management
Board and the Audit Committee of KORADO
BULGARIA AD are regulated in Section II of this Policy,
and outside its scope may be amended or supplemented by
a separate decision of the General Meeting of
Shareholders.

Art. 4./ 1/ In applying this Policy and determining
The remuneration of the members of the Supervisory



Bh3HAPAXICHUSITA HA UICHOBETE HA Hau30pHUs
CBBET, Ha YIpaBuTenHus chBeT ¥ OJUTHHS KOMHUTET
Ha ,KOPAJIO BBII'APUS“ AJl ce npuiarar
CIIETHHTE OCHOBHU IIPUHITUIIN:

1.CTPUKTHO clla3BaHEe HA BCHYKH IPHHIMIMA K IEIH
Ha IIOJIATHKATA Ha BB3HATPAKICHUATA BH3IpPUCT U
npuiarasa ot rpymnara ,, KOPAJIO ,,

2.IpO3pPaYHOCT Ha IPAKTHKMTE NpPH IOJIyYaBaHe Ha
Bh3HATPAKICHHS;

3.CHOTBETCTBHE Ha BB3HArPAKICHUSTA @
aHraKMpaHocTTa Ha wieHoBere Ha Hamsopuust ceBeT,
Ha Ympasurennus cpBeT UM OJUTHHSA KOMHTET C
OCBIIECTBIBAHETO HA CTpaTerwsTa 3a pPasBUTHE Ha
MyOJIMYHOTO JIPYIKECTBO, KAKTO M KPATKOCPOIHUTE U
CPEHOCPOYHUTE LIENH IPH pasyMHa IpeleHKa Ha
pucKa;

4 110j1Kpera 3a JBIrOCPOYHO Ch3/[aBaHe HA CTOXHOCT
3a aKITMOHEPUTE.

5.He/IONyCKaHe Ha JUCKPUMHUHAIMA, KOHQIMKT Ha
WHTEpPECH H  HEPaBHOCTOMHO  TpeTHpaHe Ha
yneHosere Ha Haj3opHus chBET, HA YIIPaBUTEIIHHUIL
ceBeT ¥ OpuTHHS KOMHUTET Ha IPYIKECTBOTO IPH
onpeesHe Ha Bh3HarpakIeHHUATa.

/ 2 / Oupenenssero Ha Bb3HArpaXIACHHUATA HA
yjepoBeTe Ha Ham30pHUS CHBET, HA YIIPaBUTCITHHMS
ceBeT u OJMTHHS KOMHTET ca CbhoOpaseHu ¢
roJIeMHUHATA, BBTpEIIHATA OpraHu3als, KakTo W
XapaxTepa, obxBara 74 CIIOKHOCTTa ~ Ha
OCBIECTBABAHATA JEHHOCT B  JIPYXKECTBOTO H
rpynara Ha ,,KOPAJIO,,.

/ 3 / - Ormenen or OCA mposenero Ha 15.09.
2021 ropuHa.

Y. 5. /1/ TonuTukaTa 3a Bbh3HArpaxIeHHsITa Ce
paspaborsa ot Hamsoprus ceeer nHa ,,KOPAJIO
BBJITAPUSI® AJl m ce mupuwema or OO6moro
chOpaHpe Ha aKNUOHEpHTe Ha  IyOIMYHOTO
IpyKecTBO. TS IOMNEKHM Ha DPEJOBEH Iperyiejy OT
Hapzopuust ceser Hu ,,KOPAJIO BBJITAPKST® AJL
MHHEMYM BEIHBX T'OJMIIHO M HA IIpepasriekaHe
or O6moTO CHOpaHue Ha aKIMOHEPHUTE Hak-Maiko
BEJIHBX Ha BCEKU 4 TOJIUHH.

/2 /Bp3HarpakIeHusATa Ha  YIEHOBETE HA
HamzopHust cpBeT, Ha VYIpPaBUTEIHHS CHBET H
OmutHEs KomuTeT ce ompexemst or  OOIoOTO
ceOpaHrie Ha AaKIMOHEPHTE M C€ H3IUIamar caMo

crorBercTBHe ¢ mpuerara  IlonmmTmka @ 3a
Bh3HArPaXKICHUATA Ha JIPYIKECTBOTO.
/3/Unenosere Ha  Ham3zopHusi  CbBET, Ha

Vipasurenaus cbBeT 1 OJUTHHS KOMHUTET MOrar Ja
[OJIy4YaBaT PasMuHM 10 pa3Mep BB3HArPaKICHHUS.
O6moro cpOpanue Ha aKIHOHEPUTE, CHOTBETHO
HAJI30PHUAT CHBET MOXKE Jla HE B3€ME€ pEUICHHE 3a
110Jly4aBaHe Ha IOCTOSHHO BB3HAIPAKACHAE OT WICH
Ha Hamsopuust ceBeT, YIIPaBUTENHHS CHBET H
OpUTHAS KOMHTET ¥ IIPH M3PUYHO CHIJIACHE 3a TOBA
OT CHOTBETHHS WICH.

/4/Korato obmoro cpOpaHue HE IpHEME
IPEUIOKEHH  W3MEHEHHS  H/WIM  JIOIBIIHEHHUS,
CHOTBETHO npeljiokeHaTa  HOBa  IIOJIMTHKA,

LKOPAJIO BBIICAPUA“ AJl nponmbiokasa Ja
U3IIAma BL3HAIPKACHUSITA B CHOTBETCTBHE C

Board, the Management Board and the Audit Committee
of KORADO BULGARIA AD applies the following basic
principles:

1. Strict observance of all principles and goals of the
remuneration policy adopted and implemented by the
KORADO group
2. transparency
remunerations;
3. compliance of the remunerations with the commitment
of the members of The Supervisory Board, the
Management Board and the Audit Committee with the
implementation of the strategy for development of the
public company, as well as the short-term and medium-
term goals with reasonable risk assessment;

of the practices in receiving

4. support for long-term creation of value for the
shareholders.

5. non-discrimination, conflict of interests and unequal
treatment of the members of the Supervisory Board, the
Management Board and the Audit Committee of the
company in determining the remuneration.

/2/ The determination of the remuneration of the members
of the Supervisory Board, of The Management Board and
the Audit Committee are consistent with the size, internal
organization, as well as the nature, scope and complexity
of the activities carried out in the company and the
KORADO Group.

{3/ - Canceled by the GMS held on 15.09. 2021

Art, 5. /1/ The remuneration policy is developed by the
Supervisory Board of KORADO BULGARIA AD and is
adopted by the General Meeting of Shareholders of the
public company. It is subject to regular review by our
Supervisory Board "KORADO BULGARIA" AD at least
once a year and review by the General Meeting of
Shareholders at least once every 4 years .

/2/ The remunerations of the members of the
Supervisory Board, the Management Board and the Audit
Committee are determined by the General Meeting of
Shareholders and are paid only in accordance with the
adopted Remuneration Policy of the company.

/3/ The members of the Supervisory Board, the
Management Board and the Audit Committee may receive
different amounts of remuneration. The General Meeting
of Shareholders, respectively the Supervisory Board may
not decide to receive a permanent remuneration from a
member of the Supervisory Board, the Management Board
and the Audit Committee and with the express consent of
the respective member.

/4/ When the General Meeting does not accept
proposed amendments and / or additions, respectively the
proposed new policy, KORADO BULGARIA AD shall
continue to pay the remunerations in accordance with the
latest adopted and effective policy.



TociaeaHara rnpuera 1 JielicTBalla OJIUTHKA.

I1. BUJIOBE BB3HATPAXXJIEHMS 11 Y CIIOBH
3A TAXHOTO M3TIIAITAHE

Y. 6. /1/,, KOPAJIO BBJIITAPUSA" Al 3annana Ha
yreHoBeTe Ha Hamsopuus ChBET, Ha YIIPaBUTEIHUS
ckBeT ¥ OnOuMTHHS ~ KOMHTET  IIOCTOSIHHO
BB3HATPAKJEHHE, ONpPEJEICH0 M IOrOBOPEHO Ha
Meceuda 6Oasza. Ilpm BB3MOXHOCT, JPYKECTBOTO
p3Ulalma Ha wieHoseTe HamsopHust CcBBET, Ha

Vopasutenuus cpBer B OmuTHUS ~ KOMHTET
JTOIIBITHUTETHI (bukcupanu MECEYHH
BB3HATPAKIECHUS 110 ONPEETICHH ITOBOJIH.

[2/TlocTosrHOTO BB3HArpaXKeHue obxBarma

JIOTOBOPEHOTO MECEYHO BB3Harpaxaenue. ['pymara
He ToJepupa BCsKakBH (QopMHm M PHCK OT
JTUCKPUMUHAIIAS.

Y. 7. (1) Ynenosere nHa HapsopHust cbBeT, Ha
Vupasurennust ¢bBeT 1 OIUTHHA KOMHTE MOrar Jia

TI0JIy4aBaT IIPOMEHIITBO BB3HATPAK/CHHUE,
00BBp3aHO C pE3yNTaTHTe OT [EHHOCTTa TIO
npemioxkenre Ha HajgsopHust CBBET U Cllell

onobpenre or O6moTo crbpaHue Ha aKIHOHEPHTE,
KOETO Ce OIpeelis U H3IUama Ha 0aza KpUTepuu 3a
OIIEHKA HA M3ITHIHCHHETO Ha AeHHOCTTA.

/2/B ciy4ait ye wienoere Ha HajzopHus CBbBeT,
Ha YmupaBurenHust cbBeT W OnMTHHS KOMHTET
[OJly4aBaT NPOMEHIIMBO BB3HATPAKICHUE, C IIEl
IMOCTHTAaHETO Ha cTabuiaHk (HHAHCOBH PE3YIITATH,
msamanero  Ha  40%  oT  IPOMEHIHBOTO
Bh3HATpaXIeHue Ine Oble pa3cpodBaHO 3a IEPHOJ
oT 3 TrojMHHW, KaTro pascpodyeHara 4YacT OT
IIPOMEHJIMBOTO BB3HATP@KJICHHE INE C€ H3IUIAlla
IIPOIOPIIMOHATHO HIIM Ype3 IOCTENEHHO HApacTBaHe
BCAKA TOJIMHA TIPE3 IIEpHoJia Ha pa3cpoyuBaHe.

/3/B  xumoresara Ha  HAUUCIABAaHE  Ha
MPOMEHJIMBOTO BB3HATPAXKICHUE, CHIIOTO MOXE Jia
ge OBJe H3IJIATEHO NP HEU3NbIHEHHE Ha
[IOCTABEHUTE KpUTEpUH W/Wid Tpd (HHHAHCOBH
3aTpyQHEHUS Ha ITyOIHYHOTO JIPYIKECTBO.

/4/3naTeH0  TPOMEHNHBO — BB3HArpajXICHHe
TIOJUIEXH Ha BPBIIaHe, KOrato B cpoka Imo ai. 1 ce
YCTAHOBH, Y€ Cca HaJIMIE CIEHUTE 00CTOSTENCTRA:
1.IOCTUrHATATE pE3yJITaTH HE JONPHHACAT 34
mocturagero Ha Oumsmec nemure Ha ,,KOPAJIO
BBIITAPUA " Al u
2.IOCTHIHATATE pe3yjiTaTd He JIOIpHHACAT 32

[IOCTUIaHETO Ha JIBITOCPOYHHMTE MHTEPEeCH Ha
,,KOPAJIO BBIITAPUS“ A/l u

3.JIOCTUIHATHTE pe3yiITaTd He ca YCTOMYMBH M HE
JONPHHACSAT 3@  YCTOMYMBOTO  pasBHTHE  Ha

1y OIHYHOTO JIPYKECTBO.

Yn. 8. O6mmoTo crbparnue Ha akIEOHepHTE 0100pIBa
M3IUIANIAHETO HA TPOMEHJIMBO BB3HAIPAXKICHHE,
3aeqH0 ¢ OOEKTMBHM U HM3MEPUMHU KPHUTCPUH,
BKJIIOUHTENHO He(QUHAHCOBU TakuBa, KOHTO ca
KOHKpeTHO (opMyJlipaHd U  IPEMIOKEHH OT
Hanzopraus chBeT.

Uy, 9. llperenkara OTHOCHO M3IBJIHEHUETO Ha
()MHAHCOBUTE KPUTEPHH 3a IIOCTUTHATUTE PE3YJITaTd

II. TYPES OF REMUNERATION AND CONDITIONS
FOR THEIR PAYMENT

Art. 6. / 1 / "KORADO BULGARIA" AD pays to the
members of the Supervisory Board, the Management
Board and the Audit Committee a permanent
remuneration, determined and agreed on a monthly basis.
If possible, the company pays to the members of the
Supervisory Board, the Management Board and the Audit
Committee additional fixed monthly salaries on certain
occasions.

/ 2 | The permanent remuneration covers the agreed
monthly remuneration. The group does not tolerate any
forms and risk of discrimination.

Art. 7. (1) The members of the Supervisory Board, the
Management Board and the Audit Committee may receive
variable remuneration, tied to the results of the activity
upon proposal of the Supervisory Board and after
approval by the General Meeting of Shareholders, which
is determined and paid on the basis of evaluation of the
implementation of the activity.

/ 2 / In case the members of the Supervisory Board, the
Management Board and the Audit Committee receive
variable remuneration, in order to achieve stable financial
results, the payment of 40% of the variable remuneration
will be rescheduled for a period of 3 years, as the
rescheduled part of the variable Remuneration will be paid
proportionally or through a gradual increase each year
during the rescheduling period.

/ 3 / In the case of accrual of the variable remuneration,
the same may not be paid in case of non-fulfillment of the
set criteria and / or in case of financial difficulties of the
public company.

/ 4 / Paid variable remuneration is subject to return,
when within the term under par. 1 it is established that the
following circumstances are present:

1. the achieved results do not contribute to the
achievement of the business goals of "KORADO
BULGARIA" AD and

2. the achieved results do not contribute to the
achievement of the long-term interests of KORADO
BULGARIA AD and

3. the achieved results are not sustainable and do not
contribute to the sustainable development of the public
company.

Art. 8. The General Meeting of Shareholders approves
the payment of variable remuneration, together with
objective and measurable criteria, including non-financial
ones, which are specifically formulated and proposed by
the Supervisory Board.

Art. 9. The assessment regarding the fulfillment of the
financial criteria for the achieved results is performed by



ce u3pppuiBa or HamsopHus chBeT Ha Oasa 3aBepeH
OT PErdCTPUpaH OJUTOP TOJMIIEH HEKOHCONUAUPAH
¥ TOJNMIIEH KOHCOJNUAMpaH (HHAHCOB OTYET Ha
npyskecTBoTO. IIpenenkara OTHOCHO H3IIBIHEHHETO
Ha He()UHAHCOBUTE KpPHUTEPHH 3a IIOCTHIHATH
pe3yNTaTH ce W3BBpINBA HAJI30pPHUS ChBET Ha Oasa
aHal}u3 Ha IOCTUIHATHTE PEe3yiTaTH II0 3aT0KEHUTE
He()MHAHCOBH KPUTEPHH.

Yn, 10. O6moro chbOpaHue Ha aKIMOHEPHTE
MOXKE Jla TPEJOCTaBH Ha UJIEHOBETE Ha HAJIBO0PHUS
CHBET M YIIPABUTEIHHS CHBET, BB3HATPAKICHHUS 10T
dopmara Ha aKIuH, ONIME BBPXY aKIMH, IIpaBa 3a
npuoOMBane Ha aKU{ MM APYrd (QHUHAHCOBH
MHCTPYMEHTH TIpH Clla3BaHe Ha pasmopeadure Ha
Hapeyi6a Ne 48 na Komucuara 3a pHHAHCOB HAz30p
or 20 wmapr 2013 r. 3a H3HCKBaHHUATA KBM
BB3HArpaxaeHusTa. KbM MOMEHTA HA IpUCMaHe Ha
[TomutuKaTa 3a  BB3HATPAKJACHHATA  OOIIOTO
chOpanre Ha aKIHOHEPUTE HE € MPUEMAI0 PCIICHUE
3a TIpefiocTaBsiHe Ha TaKuBa Bh3HAIPAKICHHS.

Uyt 11. /1/06musar pasMep oOe3ImeTeHusITa IpH
MPEJICPOYHO TIPEKpaTsBaHe Ha JOTOBOp HA WiICH Ha
Hapsopuusi cpBeT, Ha YIpaBUTENHHs CBBET H
OjuTHHS KOMHTET, IUIAIaHUsl CBBP3aHU ChC CpoKa
Ha IIPEJN3BECTHETO WM IIPE/BHACHM B Kilaysara,
3abpaHgBalia W3BBPIIBAHETO HAa KOHKYPEHTHA
JIEWHOCT Ce JIOTOBOPSIT WHJIMBH/IYaIHO, HO HE MOrar
Ia HaJBHUIIABAT CyMaTa Ha HM3IUIATEHHTE T'OJUIIHA
[IOCTOSIHHHM ~BB3HAPDKACHUS Ha TO3M WICH 32
HocieHUTe 2 TOMUHH.

12/ O6e3uieTeHnITa pu MPEJICPOUHO
npeKpaTsBaHe He ce M3ILIamaT, ako IPEeKpaTsIBaHeTo
ce MBIDKM Ha HE3aJ0BOJIATENHH Pe3yJNTaTH W/WiK
BHHOBHO IIOBEJEHHE, KaKTO M B CIydYauWTe, KOrato
JIUIETO HaIlyCHE 110 CBOe coOCcTBeHO JKenanue. Tosa
ce OTHAcS M JIO M3IIBIHUTEIHUTE 4YIEHOBE Ha
YIPABATEIHAS CHBET (M3IBIHUATEHH TUPEKTOPH).

/3/TlpaBuiata 1O TO3M WIEH C€ Ipuiarar U
KOTaTo MpPeICPOYHOTO NpeKpaTsaBaHe Ha J0rosopa e
BCJIE/ICTBHE IpoMenu Ha crparerusra Ha ,,KOPAJIO
BBJITAPUS“ AJ], KakTo W TPH CIUBAHHS W/HAIH
IpUI00MBaHUSL.

I1I. KOMUTET ITO BB3HATI'PAKIEHHMATA

Yn, 12. C npuemanero Ha Hacrosmara [TomuTuka
3a  BB3HATPOKIEHUATA, O00moOTO ChHOpanue Ha
aKIHOHEPHUTE Ompenensd, 4 QyHKIUUTE Ha KOMHUTET
[0 BB3HATPOKAECHHUATA INE€ C€ HU3IBJIHABAT OT
Hamzopuus ceser Ha ,KOPAJIO BBHIITAPVS® AL
mo cmucena Ha wi, 21, an. 3 or Hapenba Ne 48 na
K®H.

Y. 13. O6moro ceOpame Ha aKIHOHEPUTE
ompejens cleHUTe IpaBoMomus Ha Hajsopuusr

ceeer Ha ,KOPAJIIO BBJIITAPUA“ AJl npu
ynpaxHsBane  (QYHKIEATE Ha  KOMHUTET IO
Bh3HATPAKACHUSITA!

1.Jla u3roTBs W TpezuIara 3a ofobpeHue 0T 0OII0TOo
cebpanie Ha  aKIUMOHEpUTE;,  IOJUTHKA 32
BB3HAT POKICHUATA,;

2.J1a omobpsiBa MHIMBHAYAIHHUTE BB3HATPANKICHUSI

the Supervisory Board on the basis of certified by a
registered auditor annual non-consolidated and annual
consolidated financial statements of the company. The
assessment of the fulfilment of the non-financial criteria
for achieved results is performed by the Supervisory
Board on the basis of an analysis of the achieved results
according to the set non-financial criteria.

Art. 10. The General Meeting of Shareholders may grant
to the members of the Supervisory Board and the
Management Board remuneration in the form of shares,
share options, rights to acquire shares or other financial
instruments in compliance with the provisions of
Ordinance Ne 48 of the Financial Supervision

Commission. of 20 March 2013 on remuneration
requirements. At the time of adoption of the
Remuneration Policy, the General Meeting of

Shareholders has not adopted a decision to provide such
remuneration.

Art. 11./ 1/ The total amount of compensations in case
of early termination of a contract of a member of the
Supervisory Board, the Management Board and the Audit
Committee, payments related to the notice period or
provided for in the clause prohibiting competitive activity
are agreed individually, but cannot exceed the amount of
annual annual remuneration paid to this member for the
last 2 years.

/ 2 | The compensations in case of early termination
shall not be paid if the termination is due to unsatisfactory
results and / or culpable behavior, as well as in the cases
when the person leaves of his / her own will. This also
applies to the executive members of the management
board (executive directors).

/ 3 / The rules under this article shall be applied also
when the early termination of the contract is due to
changes in the strategy of "KORADO BULGARIA" AD,
as well as in case of mergers and / or acquisitions.

III. REMUNERATION COMMITTEE

Art. 12. With the adoption of this Remuneration Policy,
the General Meeting of Shareholders determines that the
functions of the Remuneration Committee will be
performed by the Supervisory Board of KORADO
BULGARIA AD within the meaning of Article 21,
paragraph 3 of Ordinance Ne 48 of the FSC.

Art. 13. The General Meeting of Shareholders determines
the following powers of the Supervisory Board of
KORADO BULGARIA AD in exercising the functions of
a remuneration committee:

1. To prepare and propose for approval by the General
Meeting of Shareholders; remuneration policy;

2. To approve the individual remunerations of the



Ha uIeHOBETEe Ha YTIpaBUTENHHUS CHBET ¥ OMUTHHS
KOMUTET M Ha W3IIBIHUTEIHUS MPEKTOp, IIPH
crOIoaBane; Hacrosguara llomuTuka, KaKTo H Ja
IpaBud OIeHKa 3a paboTara Ha H3NBIHUTEIHUA
JIAPEKTOP;

3.,Ak0 € HeobxoAumMo, Jila JaBa IpEemophKHU Ha

VipaButenHHs ChbBET M HA  HM3IBJIHUTEIHHA
nupexrop Ha ,, KOPAJIO BBIIAPVIA" ANl mpu
OTIPEJIETISTHETO Ha BB3HATrPAKICHUATA Ha
CIIY)KUTETHTE Ha JPYTH PHKOBOJHH /UTBIKHOCTH;

5)la cmemgw  HUBOTO M CTpyKTypara Ha

BB3HAIPAXKICHUATA Ha M3IBIHHTEIHMS JUPEKTOp M
Ha JIPyIUTe PHKOBOIHE JIBKHOCTH B JIPY)KECTBOTO;
6.Jla cmequ W KOHTpPOJMpA CIIa3BaHETO M
CHOTBETCTBMETO HA IPAKTHKUTE II0 IIPUIAraHe Ha
omobpenara IlomurHka 3a BB3HATPAKIACHUATA, 32
KOETO MMa IIPaBoO Ha JOCTHII 0 HHGOPMAIHs, KOSTO
II03BOJISABA Ja YIIPAXKHAT TOBA IIPaBOMOIIKE.

Un, 14. /1/ YmenoBere Ha HaA30pPHHA CBHBET
yIpaxasaBar QyHKIMATE CH, cBhp3aHu ¢ [lonurrkara
3a BB3HATPANK/[CHUATA, HE3aBUCUMO %}
MOOpPOCHBECTHO KaTo MMaT IIpaBO Jia M3ION3BAT
KOHCYJITAHT 3a IeJIHTe Ha IoJyuyaBaHe Ha
pr(opMarysi OTHOCHO IIa3apHM CTaHIAapTH 32
CHCTEMH 3a BH3HATPAKICHUS, CIe]] KaTo Ce YBEPAT B
JNUIICaTa Ha KOH(IIMKT HAa UHTEPECH H IIPH yCIIOBHATA
omucanu B wri 22, ain. 3 or Hapemba Ne 48 nHa
Komucusra 3a ¢unancos zHagzop ot 20 mapr 2013 r.
33 U3MCKBAHUATA KbM BB3HArPAXKICHUATA.

/2/ Ham3opHHaT CBBET c€  OTYATA 34
YIPKHABAHETO Ha (YHKIMHUTE CH Ha KOMHUTET IIO
BB3HArpayIeHusta mpex obmoro crbpanne Ha
AKIHOHEPHUTE.

IV. KOHTPOJI 1  CIIASBAHE
[TIOJIMTUKATA 3A BE3HATPAXKJIEHIATA

HA

Yy, 15. Hacrosmara ITOJMTAKA TIIOMIEXKH Ha
KOHTpOJI OT CTpaHa Ha OpPraHUTE Ha yIPaBICHHE HA
,KOPAJIO BBIICAPUS" AJl upe3 mpunarase Ha
CIIEJIHUTE OCHOBHU MEPKH:

1.VipaxxasiBage Ha KOHTPOJI IO CIIA3BAHETO H
CHOTBETCTBHETO ¢ [lonMTHKAaTa IpU NOTOBapsHe Ha
BB3HATpK/EHMITA Ha WiIeHoBeTe Ha HanzopHus
cBBET, Ha YpaBuTenHus chBeT U OJUTHHUSI KOMHTET,

2.HesaBucuM  Ham30p II0  OTHOIICHHE HA
IPaKTUKUTE IIPU Bh3HATPAKIECHUITA;
3.I'apanTupaHe Ha IIpaBOTO Ha TIJlac Ha

aKIEOHEPUTE [0 BBIPOCHTE 34 IIOIMTHKATA Ha
BB3HATPAKICHUE;

4 IlouinaBaHe Ha KOHTPOJA, YIPaKHSIBAH OT
aKIpoHepuTe - mperiex Ha IlonuTHKaTta MUHAMYM
BeJHBK Ha 4 TOXWHH OT 06moTo chOpaHwe Ha
aKIFIOHEPUTEe W PEryJIIPHO TOMIIHO JIOKIIa/[BaHe
TIpe/T aKIIHOHEPHUTE;

5.IIpunarae Ha TPUHIMIUTE 3@ IPO3PAYHOCT U
[OCTHTaHe Ha I1a3apHa JUCIMIUIMHA Ype3 ITyOIuuHo
omopecTsiBaHe Ha [lojuTHKara M OOKIAAHMTE IIO
MIpHJIaraHeTo M.

Y. 16. /1/ Hacrostmmara Tlonutuka ce mpumiara
upe3 MHJIMBH/IyATHA TTMCMEHH JIOTOBOPH, CKIIFOYCHH

members of the Management Board and the Audit
Committee and of the Executive Director, subject to

.compliance; this Policy, as well as to evaluate the work of

the Executive Director;

3. If necessary, to give recommendations to the
Management Board and to the Executive Director of
KORADO BULGARIA AD in determining the
remuneration of the employees of other managerial
positions;

5. To monitor the level and structure of the remuneration
of the executive director and the other managerial
positions in the company;

6. To monitor and control the observance and compliance
of the practices for application of the approved
Remuneration Policy, for which they have the right to
access information, which allows them to exercise this
power.

Art. 14. / 1 / The members of the Supervisory Board
exercise their functions related to the Remuneration
Policy, independently and in good faith, having the right
to use a consultant for the purpose of obtaining
information on market standards for remuneration
systems, after making sure that there is no conflict. of
interests and under the conditions described in Art. 22,
para. 3 of Ordinance Ne 48 of the Financial Supervision
Commission of March 20, 2013 on the requirements for
remuneration.

/ 2 / The Supervisory Board is accountable for the exercise
of its functions of the Remuneration Committee before the
General Meeting of Shareholders.

IV. CONTROL AND COMPLIANCE WITH THE
REMUNERATION POLICY

Art. 15. This policy is subject to control by the
management bodies of KORADO BULGARIA AD by
applying the following main measures:

1. Exercising control over the observance and compliance
with the Policy when negotiating the remuneration of the
members of the Supervisory Board, the Management
Board and the Audit Committee;

2. Independent oversight of remuneration practices;

3. Guaranteeing the right to vote of the shareholders on
the issues of the remuneration policy;

4, Increasing the control exercised by the shareholders
- review of the Policy at least once every 4 years by the
General Meeting of Shareholders and regular annual
reporting to the shareholders;

5. Application of the principles of transparency and
achievement of market discipline through public
disclosure of the Policy and the reports on its
implementation.

Art. 16. / 1 / This Policy is applied through individual
written contracts concluded with the persons elected as



¢ nuuara, u3bpanu 3a uneHose Ha HanzopHus chBeT,
Ha YrpaBuTenHus cbBeT ¥ OUTHHS KOMATET

/2/HanzopHusAT ChLBET Ha LKOPAJIO
BBJIITAPUSA AJl cnenu u rapaHTupa ClasBaHe H
CHOTBEICTBME HA JIOTOBOPHTE C  HacrosIara
[TonurHKa.

Y. 17. (1) Be3marpaxcaenusra Ha 4IEHOBETE Ha
Hanzopuust chBeT, Ha YIIPaBUTEIHHS CHBET H
OnuTHHESA KOMHTET, BKIIOUUTEIHO Ha U3IBIHUTEICH
ygeH Ha ynpasurennus ceBer Ha ,,KOPAJIO
BEBIITAPHUSA“ AJl, ce yroBapsT B IIHCMEH JIOTOBOD 34
Bh3JIaraHe Ha YIPaBICHUETO, CHOTBETHO KOHTPOJIA
Ha 1yOJIMYHOTO APYIKECTBO.

/2/ JlombIHUTENHM IUIAIaHUS KbM YIEHOBETE Ha
Hajzopuust chbBeT, Ha YIPaBUTENHHS CHBET W
OnuTHMS KOMHTET ca BB3MOXKHH, AOPHM M Jia He ca
JIOTOBOPEHH, aK0 ca B CHOTBETCTBHE C HACTOsAINATa
[TomuTHKA.

Yn. 18. /1/ Jlorosopute ¢ wieHoBere Ha Hamzopnust
CHBET, HA YTIpaBuTeNHust ChBET U ONUTHHS KOMUTET
clefBa JAa BKIIOYBAT pasliopefion, KOUTO Jia
[IO3BOJSIBAT HA JIPY)KECTBOTO Jla M3WCKBA BpPBINAHE
HA EBEHTYAIHO [POMEHIHBO BL3HAIPAXKJICHHUE,
IIPE/IOCTABEHO BH3 OCHOBA Ha JIAHHH, KOHTO
BIIOCJIC/ICTBHE Ca CE OKa3alll HEBEPHH.

/2/Peiensero 3a BpbBIaHE Ha IIPOMEHIMBOTO
BH3HATPAKICHUE ce B3eMa OT 00moTo crOpanue Ha
aKIMOHEPHTE, KOETO OIIPEJIEIisl YCIIOBUATA U CPOKa 3a
BpBINaHe, ako Te He ca OIpelelIeHH B JIOT0BOPA.

Y. 19. /1/ llpunmaramero Ha Ilomwrhkara 3a
BB3HATPKJICHHUATA CE PasKpHBa Npel] aKIHOHEPHUTE
€KEr0JlHO B CaMOCTOSATENEH JIOKJal, IPUIIOKEHHE
KeM rojuumHus (uuancoB order Ha ,,KOPAJIO
BBITAPHA"  AJl. JloxknagsT TOMIEKHA  Ha
HE3aBUCHM TIIpersie] OT PEeruCTPUpaHHUTE OJUTOPH,
W3BHPIIBALIA  HE3aBUCUM (QHHAHCOB OJUT Ha
TOJUINHATE HEKOHCOJNHIUpPAHU M KOHCOJIHIAUPAHU
(hMHAHCOBH OTYETH, KOMTO H3passiBaT CTAHOBUIIE B
crorBercTaue che SITTTIK.

/2] JloxmamsT mo mupwiarase Ha [lonurukara 3a
Bh3HArPAXKICHUATA CHABPIKA M3IOKEHUE 328 HauMHA
Ha npuiarade Ha [lonuTHkaTta 3a Be3HArpaKACHUSATA
3a CHOTBETHHSI IIPEJIXOJIEeH OTUYETEH IIePHOJI, KaKTO |
mporpama 3a HEHHOTO IpuiiaraHe 3a Cle/Baliara
(¢uHancoBa TONWHA MM 32 IIO-ABIBI IIEPHOJ,
npemIokeH oT HajsopHus chBET U YTBBPIEH C
pemienie Ha 00moOTO chOpanMe Ha AaKIHOHEPHTE.
Ilpu HeoOXOmMMOCT, JOKIAXBT 3a IIPUIarase Ha
[TonuTHkaTa 3a BB3HATPAKIEHUATA II0COYBA U
0b0cHOBaBA IIPOMEHU B IIPOrpamMara 3a IpujiaraHe Ha
[Tonutukara 3a BB3HAIPANCHMUATA B CPaBHEHHE C
IIpeaXo/IeH OTYeTeH meproft. B ciyuai, ye obmoro
cpbpanue € OTHPaBUIIO TPEIOPHKH, L, KOPAJIO
BBIITAPUSA“ Al otpassiBa Kak ca B3€TH IPEABHI
TIIPEIIOPHKUTE B CIEBAIMS JOKJIA/ 10 [IpHIaraHe Ha
ITonmuTrkaTa 3a Bb3HAr POKACHUATA.

/3/ HoxmameT mo mpunarage Ha [lomurnkara 3a
BB3HATPAXKICHUATA CE HM3TOTBS ChC CHABPXKAHUE B
CHOTBETCTBHE ¢ M3UCKBaHMATA Ha . 13 or Hapenba
Noe 48 na Komucusita 3a (unancos Hajzop or 20
mapt 2013 I. 32  HW3UCKBaHUATA  KBbM

members of the Supervisory Board, the Management
Board and the Audit Committee.
/ 2 / The Supervisory Board of KORADO BULGARIA
AD monitors and guarantees compliance and compliance
of the contracts with this Policy.

Art. 17. (1) The remuneration of the members of the
Supervisory Board, of the Management Board and the
Audit Committee, including of an executive member of
the Management Board of KORADO BULGARIA AD,
shall be agreed in a written contract for assignment of the
management, respectively control of the public company.

/ 2 / Additional payments to the members of the
Supervisory Board, the Management Board and the Audit
Committee are possible, even if not agreed, if they are in
accordance with this Policy.

Art. 18. / 1 / The contracts with the members of the
Supervisory Board, the Management Board and the Audit
Committee should include provisions that would allow the
company to demand a refund of any variable remuneration
provided on the basis of data that subsequently turned out
to be incorrect.

/ 2 [ The decision for return of the variable remuneration
is taken by the general meeting of the shareholders, which
determines the conditions and the term for return, if they
are not determined in the contract.

Art. 19. / 1 / The application of the Remuneration Policy
is disclosed to the shareholders annually in a separate
report, appendix to the annual financial statements of
KORADO BULGARIA AD. The report is subject to
independent review by the registered auditors, performing
an independent financial audit of the annual
unconsolidated and consolidated financial statements, who
expressing an opinion in accordance with the POSA.

/2 / The report on the implementation of the Remuneration
Policy contains a statement on the manner of
implementation of the Remuneration Policy for the
respective previous reporting period, as well as a program
for its implementation for the next financial year or for a
longer period, proposed by the Supervisory Board and
approved by decision of the general meeting of
shareholders. If necessary, the report on the
implementation of the Remuneration Policy shall indicate
and justify changes in the program for the implementation
of the Remuneration Policy compared to the previous
reporting period. In case the General Meeting has made
recommendations, KORADO BULGARIA AD reflects
how the recommendations in the next report on the
implementation of the Remuneration Policy have been
taken into account.

/ 3 /| The report on the implementation of the
Remuneration Policy shall be prepared with content in
accordance with the requirements of Art. 13 of Ordinance
Ne 48 of the Financial Supervision Commission of March
20, 2013 on the requirements for remuneration. KORADO



Bp3Harpaxaenusara. ,,KOPAJIO BBIITAPUS“ Al
o6paboTBa JUYHHUTE JAHHU HA JHI@ara, BKIIOYCHH B
NOKITana, ¢ Il I[OBMINaBaHE Ha KOPIOpATHBHATa
IIPO3padYHOCT II0 OTHOIIEGHME HA BB3HAIPAKICHUATA
UM C Orjej ITOBMINABaHe Ha OTUETHOCTTA HA TE3H
NUIa M HAA30pa BBPXY BB3HArPAXKJIECHHATA UM OT
CTpaHa Ha aKIIMOHEPHUTE.

/4/TMoxnansT 3a mnpuiarane Ha llommrTukara 3a
BR3HAIPAK/EHHSITA He TpsabBa n1a  ChHABPXKA
CIIEIMAIHNA KATETOPHH JIMYHU JAHHH, 110 CMUCHJIA Ha
qr. 9, an. 1 or Permament (EC) 2016/679 wna
Esponeiickust mapimamedT 4 Ha ChBera, KakTo M
JIMYHM JAHHH, KOHTO C€ OTHACAT JO CEeMEHHOTO
IOJIOYKEHIE Ha T€3H WICHOBE.

V. TIPOIIEC ITO TIPEI'JIEZ 1 OIIOBECTSIBAHE

Un. 20. /1/ TomuTukaTa 3a BB3HAIpaXIECHHUSATA
HOJUIEXH Ha pefioBeH mperaexn oT Hau3opHus ChBET
[IOHE BEIHBX TOMWINIHO U OT 00INoTOo chbpaHue Ha
aKIoHepuTe Ha BeeKH 4 rojuuu. Tst ce mperiexsia
ot Haji3opHus CHBET U B Cllydaii Ha:
1.HacThIIBane Ha ChINecTBEHa HEOOXO0HUMOCT;
2.CplecTBEH PUCK 3a IIOCTHTaHe Ha IeJHTe
crobpasno Hapenoa Ne 48 ma Komwucusra 3a
dumanco wmamop or 20 mapr 2013 1. 3a
M3HMCKBAaHUSTA KBM Bh3HATPAKIACHUATA.
3.ITpu ycnosusita Ha ai. 1, Hap3opHusar cpBeT pasy
IpeleHKa 3a Hyxiara oT pa3paboTBaHe U BHACSIHE B
0611010 chOpanue Ha aKIHOHEPUTE Ha MPEJIOIKCHUE
33 W3MEGHEHWUS M/MIM HONBJIHEHHS WIM HOBa
TlomuaTuka.

/2/ B cinyuaii, ge 00I110TO cHOpaHue HA aKIMOHEPUTE
He TIpHeMe Tpe/UIoXeHa IIPOMAHAa W/WIM HOBa

monuruka, Hamzopuusar ceser Ha ,,KOPAJIO
BBJICAPUS® AJl jurexeH nma  pa3paboTH
npepaloTeHH  W3MEHEHMS  W/WIM  JOIBIHEHHS,

CHOTBETHO IpepaboTeHa HOBa IOJUTHKA, KOATO Jia
HpeJICTABU Ha CIe/BALOTO 00110 chOpanue.

Yn. 21. /1/ Tlomurukara II0 Bb3HATPAXICHHATA,
npuera OT 00moTO cHOpaHWe HA AKIUOHEPHUTE CE
ny6IIMKyBa Ha MHTEPHET CTPaHUIIATa Ha Iy OIMIHOTO
Ny KecTBO. B Hes 3ambKHTENHO Ce [I0COYBAT JlaTa
Ha IIPUEMAHETO ¥ JIaTa Ha BIM3aHETO W B CHIIA.

/2] Tlybnu4HOTO  JPY’KECTBO  OIIOBECTSBA
[TonuTakaTa CcH 3a BB3HATPKACHUATA U BCsKa
mocjie/(Bala IpoMsaHa B HEsl 110 SICEH U JIOCTHIICH
HauwH, 0e3 [a pasKphBa YyBCTBUTEIHA THProBCKa
uHbopMaLUsL WIH apyra uH(pOpMALUs,
IpeJICTaBIIsABAIIA 3alllUTeHa OT 3aKOHa TaitHa.

Ilpu w3MeHeHMs] W/HIM JOIBIHEHUs, B Hes ce
BKJTIOYBAT:

l.omMcaHWe ®W Pa3sCHEHHWE HA CBINECTBEHHUTE
IIPOMEHH;

2. HauUHBT, 10 KOWTO Ca OTYETEHH PE3YITATHTE OT
riacyBaHusTa Ha 00IOTO CchOpaHMe, CTAHOBHINATA
HA aKIIMOHEPUTE U

3.mpoTokoauTe 0T 0bIHTe CHOpaHHUs, Ha KOUTO €
Ouma pasrieijaHa # IJacyBaHa IIONMTHKATa 3a
BB3HAIPKICHHUITA.
[2/TlonuTukaTa, BEIHO C

pesyirarture oT

BULGARIA AD processes the personal data of the
persons included in the report in order to increase the
corporate transparency regarding their remuneration with
a view to increasing the accountability of these persons
and the supervision of their remuneration by the
shareholders.

/ 4 / The report for application of the Remuneration Policy
shall not contain special categories of personal data, in the
sense of art. 9, para. 1 of Regulation (EU) 2016/679 of the
European Parliament and of the Council, as well as
personal data relating to the marital status of these
members.

V. REVIEW AND DISCLOSURE PROCESS

Art. 20. / 1 / The remuneration policy is subject to regular
review by the Supervisory Board at least once a year and
by the General Meeting of Shareholders every 4 years. It
is also reviewed by the Supervisory Board in case of:

1. Occurrence of essential necessity;

2. Significant risk for achieving the objectives in
accordance with Ordinance Ne 48 of the Financial
Supervision Commission of March 20, 2013 on the
requirements for remuneration.

3. Under the conditions of para. 1, the Supervisory
Board assesses the need to develop and submit to the
General Meeting of Shareholders a proposal for
amendments and / or additions or a new Policy.

/ 2 / In case the General Meeting of Shareholders does
not accept the proposed change and / or new policy, the
Supervisory Board of KORADO BULGARIA AD is
obliged to develop revised amendments and / or additions,
respectively revised new policy, which will be submitted
to the next general meeting. meeting.

Art. 21. / 1 / The remuneration policy, adopted by the
general meeting of the shareholders shall be published on
the website of the public company. It must indicate the
date of adoption and date of its entry into force.

/ 2 / The public company shall disclose its Remuneration
Policy and any subsequent changes in it in a clear and
accessible manner, without disclosing sensitive
commercial information or other information constituting
a secret protected by law.

In case of amendments and / or additions, it includes:

1. description and explanation of the significant changes;

2. the manner in which the results of the voting at the
general meeting, the opinions of the shareholders and

3. the minutes of the general meetings at which the
remuneration policy was considered and voted.

/ 2 | The policy, together with the voting results, shall be



IJIaCyBaHETO Ce ONIOBECTSBAT HE3a0aBHO HA MHTEPHET
crpanunara ua ,,KOPAJIO BBIIIAPVSI ALl u e
JocThIIHA OE3IUIATHO Hal- MajKo, JOKaTO € B CHUIIA.
/3/3a nenuTe HA MOCTUIaHE Ha II0BEYE IPO3PAaYHOCT
¥ HachbpyaBaHE TJIACYBAaHETO HAa aKIMOHEPHUTE ,,
KOPAJIO BBJIITAPYA" AJl 3anassa Ha MHTEPHET
CTpaHWIaTa CH M IPEJAXOJHATa pENakius Ha
[TonmuTrkara.

Y. 22. /1/ NoxnaasT 1o npriarane Ha Ilonurukara
3a BB3HarpaxuenusTa no wi. 13 or Hapenba Ne 48
na Komucusra 3a ¢punancos Hanzop ot 20 mapr 2013
I. 33 WU3UCKBAHUATA KBM BB3HATPAKACHUATA CE
1y6iIMKyBa Ha uHTepHeT crpanunara Ha ,,KOPAJIO
BBIICAPUS“ AJl enHOBpeMEHHO C TOJHMIIHHSA
(uHaHcoB OTYET M € JOCTBIHA 3a cpok or 10
TOJIMHH.

(2) B ciyugaii, 4e DOKIambT He OBJE IMpeMaxHaT OT
yaTepHeT crpanuiara Ha ,,KOPAJIO BBJIIAPYA"
AJl B mocoueHust 1o an. 1 cpok, TO JMYHHUTE JAHHU,
ChABPIKAIM Ce B CHINUS, TPsiOBa Jja OB/aT 3aMICHH,
OCBEH aKO B 3aKOH HE € IIPEIBUJICH NO-ABIBT CPOK.

JIOITBJIHUTEJIHU PA3ITOPE/IBA

§ 1. 3a memure Ha wr 21, am 2, 7. 1 or Tasm
[TomaTaKa, IPOMEHH B TEKCTOBETE Ha IOJIATHKATA Ce
oTpassBar B CKOOHM IIpe] TEKCTa Ha H3MEHIHATA
W/MIM JIOIrBIIBaHA IpaBHA; HOPMA, KaTo Ce OIKCBA
oprama W jarara Ha IpHeMaHe H BIM3aHEe B CHIIA HA
npomsara, [IpomeHuTe ce OTpasaBar/ IOIIBJIBAT,
KaKToO ClIeJ(Ba:

Bepcus Ha joKkymMeHTa
Jlara Ha npueMane
ABTOp Ha BepcHATa
MoTuBH 3a pomMsiHaTa
Craryc Ha BepcusTa

§ 2. 3a menure Ha wi. 21, am 2, T. 2 1 3 OT Ta3u
IlonurHKa ce oTpass/ HOIbIBRa, CIeAHATA
uH(popMarys:

1.Bepcus Ha qokymMeHTa

2. Pesynratu ot rimacyBane Ha OCA

3. U3paseHu CTAaHOBHINA OT aKIHOHEPUTE
T[TPEXOTHU 15 3AKJIFOUUTEJIHU
PA3ITOPEIBM

§ 3. Tasu IlomuTHka 3a BB3HATPAKJICHUATA ©
paspaboreHa ceriacHo wi. 1168, ai, 1 or 3akoH 3a
IyOIMYHO MpeiaraHe Ha LEHHHM KHIDKa (TIOCIIETHO
mm. u jorn. 3WJ[ ma 3IIIIK, JIB, 6p. 64 or
18.07.2020 r. B crma ot 21.8.2020 1.) B CHOTBETCTBHUE
c Hapen6a Ne 48 na Komucusra 3a Gunancos Hau3op
or 20 wmapr 2013 r. 3a H3MCKBAaHUAITA KBM
Bh3HATp@KAEHUATa (IOCIHEAHO M3M. M JIONL C
Hapenba 3a usmenenune u nonsiHenue Ha Hapenba
Ne 48, JIB, 6p. 61 or 10.07.2020 r.) u e npuera Ha
O6moro crbpaHpe Ha MyONIMYHOTO JPYIKECTBO IO
ycraHoseHmst B 3akoHa pex Ha 19.05.2021 romuna

announced immediately on the website of KORADO
BULGARIA AD and shall be available free of charge at
least while in force.

/ 3 / For the purposes of achieving more transparency
and encouraging the voting of the shareholders,
KORADO BULGARIA AD retains on its website the
previous version of the Policy.

Art. 22. / 1 / The report on application of the
Remuneration Policy under Art. 13 of Ordinance Ne 48 of
the Financial Supervision Commission of March 20, 2013
on the requirements for remuneration is published on the
website of KORADO BULGARIA AD simultaneously
with the annual financial statements and is available for a
period of 10 years.

(2) In case the report is not removed from the website of
KORADO BULGARIA AD within the term indicated
under para 1, the personal data contained therein shall be
deleted, unless otherwise provided by law under -long
term.

ADDITIONAL PROVISIONS

§ 1. For the purposes of art. 21, para. 2, item 1 of this
Policy, changes in the texts of the policy shall be reflected
in brackets before the text of the amended and / or
supplemented legal one; norm, describing the body and
the date of acceptance and entry into force of the change,
The changes are reflected / supplemented as follows:

1. Version of the document
2. Date of acceptance

3. Author of the version

4, Reasons for the change
5. Version status

§ 2. For the purposes of art. 21, para. 2, items 2 and 3 of '
this Policy is reflected / supplemented, the following
information:

1. Version of the document
2. Results of the GMS vote
3. Expressed opinions from the shareholders

TRANSITIONAL AND FINAL PROVISIONS

§ 3. This Remuneration Policy has been developed in
accordance with Art. 116c, para 1 of the Law on Public
Offering of Securities (last amended and supplemented
Amended by the Public Offering of Securities Act, SG
No. 64 of 18.07.2020 in force since 21.8.2020) in
accordance with Ordinance Ne 48 of the Financial
Supervision Commission of 20 March 2013 on the
requirements for remuneration (last amended and
supplemented by Ordinance amending and supplementing
Ordinance No 48, SG, issue 61 of 10.07.2020) and was
adopted by the General meeting of the public company in
accordance with the procedure established by law on



[TonutukaTa Bim3a B ciia Ha 19.05.2021 r. m otmeHss  19.05.2021 The policy enters into force on 19. 05. 2021
ITonuTHKaTa 3a Bh3HArPAXKICHUITA Ha yieHoBeTe Ha and repeals the Remuneration Policy of the members of
HapsopHust c¢hbBeT, Ha YIpaBHUTCIHHA CHBET M Ha the Supervisory Board, the Management Board and the
Opurnust xomurer Ha " KOPAJIO BBITAPUSA " Audit Committee of "KORADO BULGARIA "AD,

, Ipera oT obmoro chbpanue Ha aknuoHepurte adopted by the General Meeting of Shareholders on
Ha 13.05.2015 romuna. ITomutukara e mameHeHa ¢ 13.05.2015. The policy was amended by a decision of the
pemenne Ha O6mOTO CcHOpanue Ha axnuoHepure, General Meeting of Shareholders, held on September 15,
mpogezeHo ua 15.09.2021 roguna 2021.

3a ,,Kopano For KORADO

Hpxcu Pixesfinuex Jiri Reznicek



